SOSYAL UYGUNLUK POLITIKASI

KATLANABILIR KARTONLARIN; OZELLIKLE SIGARA PAKETLEMESINDE KULLANILAN KARTON VE KAGIDIN (sigara agiz
kagidi dahil) graviir ve ofset baskili kagit ve karton Ureten sirketimizde;
is faaliyetlerimizde her zaman en yiiksek ahlaki ve etik ilkelere bagh kalmays,

Calisanlarimizdan, musterilerimizden, tedarikgilerimizden, hizmet sunucularindan ve diger s6zlesme ortaklarindan,
sorumlu ve diirlist davranisa iliskin yiksek taleplerde bulunmayi,

Etki alanimiz icinde tiim calisanlarimiz ile insan haklarini gbzetecegimizi,

Sirketimizde ve is ortaklarimizin sirketlerinde her tiirli zorla ¢alistirmayi reddedecegimizi,

Yerel yasalardan bagimsiz olarak sirketimizin her sahasinda ve is ortaklarimizda cocuklarin calistirilmasini
reddederek yéniimiizii uluslararasi standartlara gére saptadigimizi (C 138 ve C 182 sayili Uluslararasi Calisma Orgiitii
Sozlesmesi) ve calisanimizin yasal olarak talep edilen asgari yasa sahip oldugunu gosteren kayitlari tuttugumuzu,

Diristlak ve karsilikh saygi ile nitelendirilmis bir calisma ortami yaratmak icin tstlin gayret gosterdigimizi,

Cinsiyet, irk, renk, din, yas, ulusal/etnik koken, engellilik veya cinsel yénelim nedeniyle yapilan her tirli ayrimciligi
ve tacizi kesinlikle reddettigimizi,

Calisanlarimizi ve is basvurusunda bulunan her adayi ayrimcilik yapmama ilkesine gore degerlendirdigimizi,
Calisanlarimizin teknik, sosyal ve metodolojik becerilerinin gelistiriimesine 6nem verecegimizi,
Calisanlarimizin sendikalasma hakkina saygi duydugumuzu,

Calisma stresi ile ilgili yGrtrlikteki mevzuata uydugumuzu,

Saghkh, guvenli ve insancil bir calisma ortami saglayarak calisanlarimizin glivenligini ve insanca c¢alismasini
destekledigimizi,

Calisanlarimizin iyiligi ve sirketin Uretkenligi yararina MM Grup'un tim alanlarinda alkol, uyusturucu ve bilinci
etkileyen diger maddeleri yasakladigimizi,

Tum cahsanlarimizin, rlsvet ve yolsuzlukla micadeleye iliskin uygulamadaki yerel hikimlerin yani sira ilgili i¢
yonergelere de uydugunu,

Calisanlarimizin hicbir kosulda haksiz kazang talebinde ve teklifinde bulunmayacagini,
Sirket menfaatlerini ve 6zel menfaatlerimizi kesin olarak birbirinden ayri tuttugumuzu,

Herhangi bir Griinlin sahtesini yapmayacagimizi,
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Her ticari islemden 6nce, olasi is ortaklarinin sahtecilik veya yasadisi ticaret faaliyetlerine dahil olup olmadiklarini
tetkik edecegimizi,

Bilisim sistemlerinin yasal ve ahlaki bir sekilde kullanilmasina saglayacagimizi,

Defterlerin ve kayitlarin; yasalara, resmi dairelere, vergi hukukuna iliskin mevzuata ve uluslararasi alanda kabul
edilen muhasebe standartlarina gore tutulacagini,

Kayitsiz sartsiz adil bir rekabet sergileyecegimizi,

Calisanlarimizin ticari sirlari iceren bilgileri gizlilik ve blylik bir 6zenle isleyerek is varliklarinin zarar gormemesini,
kotiye kullanilmamasini veya israf edilmemesini saglayacagini,

Cevre dostu teknolojilerin kullanimini, sirketimizin ¢evresel verimliliginin stirekli ve sistematik olarak iyilestirilmesini
ve gecerli cevre mevzuati ve yonetmeliklerine uymanin asgari gerekliligimiz oldugunu,

Sorumluluk, Performans ve Tutku temel degerleri izerine olusturulmus etik kurallarimizin ¢alisanlarimizca temsil
edilmesini ve uygulanmasini garanti altina alacagimizi,

Taahht ederiz.

FUAT POLAT
GENEL MUDUR
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SOCIAL COMPLIANCE POLICY

FOLDABLE CARTONS; CARTON AND PAPER USED ESPECIALLY FOR CIGARETTE PACKAGING (including cigarette
mouth paper) in our company, which produces gravure and offset printed paper and cardboard, we aim to;

To always adhere to the highest moral and ethical principles in our business activities,

To make high demands on responsible and honest behavior from our employees, customers, suppliers, service
providers and other contract partners,

We will observe human rights with all our employees within our sphere of influence,

We will refuse all kinds of forced labor in our company and in the companies of our business partners,

We reject the employment of children in every field of our company and our business partners, regardless of local
laws, and we determine our direction according to international standards (International Labor Organization
Convention No. C 138 and C 182) and we keep records showing that our employee has the legally required minimum
age,

We strive to create a working environment characterized by honesty and mutual respect,

We strictly reject any discrimination and harassment based on gender, race, color, religion, age, national/ethnic
origin, disability or sexual orientation,

We evaluate our employees and every job applicant according to the principle of non-discrimination,

We will provide importance to the development of technical, social and methodological skills of our employees,
We respect our laborforce's right to freedom of association,

We comply with the applicable legislation regarding working time,

We support the safety and humane work of our employees by providing a healthy, safe and humane working
environment,

For the benefit of our employees and the productivity of the company, we prohibit alcohol, drugs and other
substances that affect consciousness in all areas of the MM Group,
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All of our employees comply with the relevant internal directives as well as the local provisions regarding the fight
against bribery and corruption,

Our employees will not, under any circumstances, demand or offer unfair profits,

We separate strictly company benefits and private benefits from each other,
We will not imitation any product,

Before each commercial transaction, we will examine whether potential business partners are involved in
fraudulent or illegal trading activities,

We will ensure that information Technologies are used legally and ethically,

Our ledged and accounting records; will be kept in accordance with laws, public offices, legislation on tax law and
internationally accepted accounting standards,

We will provide an unconditionally fair competition,

Our employees will process information containing confidential business information with confidentiality and great
care, ensuring that their business assets are not damaged, misused or wasted,

It is our minimum requirement to use environmentally friendly technologies, to continuously and systematically
improve our company's environmental efficiency, and to comply with applicable environmental legislation and

regulations,

We will ensure that our ethical rules, built on the core values of Responsibility, Performance and Passion, are
represented and implemented by our employees,

We are committed.

FUAT POLAT
General Manager
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